














The Digital Footprints of Intellectual Property

Jason Hale

Introduction

Intellectual property can take many digital forms: contact lists,
custom software, audio and video recordings, spreadsheets
and much more. Each file will have its own story to tell, leav-
ing behind digital footprints just waiting to be uncovered.
The proliferation of technology in our everyday life plays a
unique role in often being necessary to efficiently perform in
the workplace while at the same time enabling unscrupulous
actions of all shapes and sizes. An employees actions on their
digital devices often come into question when he or she leaves
the company, particularly if they are moving to a competing
company. This article will highlight some of the challenges
and important steps when facing a matter involving suspected
intellectual property theft.

Challenges

One of the challenges presented by IP theft cases is the number
of ways in which digital information can be transferred. The
technology revolution perpetuated by cloud-based services
such as Drobox, iCloud, OneDrive and more can further
blur the line between personal and business data and allow
individuals and companies to transfer sensitive files between
multiple devices—sometimes without even knowing it! This
makes stopping a determined insider from surreptitiously
moving trade secrets difficult and adds complexity to post-
incident examinations.

As an example, consider the scenario where an employee is
using an iPhone to make and receive business-related calls and
text messages, e-mails and more in addition to using the phone
as a personal device. The device may be storing hundreds of
contacts and other documents related to the business, but will
also contain personal photos, videos, text messages and more.
If the iPhone is connected to an iCloud account, copies of all
business and personal data may be stored in the employee's
iCloud account.

In addition, mobile backups on computers may provide yet an-
other copy of the iPhones data. Much of the syncing/transfer-
ring in this scenario happens behind the scene— often without
alerting the user that it's happening. Without an understanding
of the technology, relevant data in these iPhone backups could
easily be overlooked.

Seek and Preserve

If your client is involved in a case where intellectual property
theft is suspected, one of the most important first steps is
to preserve the data sources containing potentially relevant
information. This includes computers, mobile phones, e-mail
accounts and removable storage devices (e.g. flash drives).
Proper forensic preservation ensures that the evidence re-
mains protected from intentional or inadvertent changes and
the digital footprints in the data remain intact. Thorough and
accurate preservation is the first step in determining whether
a company’s intellectual property has made its way outside the

control of the company.

In some cases, identifying the digital devices or storage to
be preserved is a challenge in and of itself. Flash drives and
cloud-based storage accounts used transiently could easily
slide under the radar if they are not actively sought out and
investigated. Leverage a digital forensic expert to help identify
other sources of information that may need to be preserved in
your case. Identifying and preserving auxiliary data sources
can help to illustrate transparency or to uncover additional
evidence supporting your claim.

For example, consider a case involving the suspected theft of
trade secrets. An individual could install and utilize Dropbox
on a company-provided PC to transfer troves of information
to a personal Dropbox account. Before
departing the company, the employee
could simply uninstall the Dropbox ap-
plication from their work PC and access
the data in their Dropbox account using
their home computer, mobile device or
even a system at a competing company.

Provided only with the company-owned
PC, a digital forensic expert could help
in identifying the use of Dropbox as
well as the files stored in the Dropbox
account the last time it was used on
the computer—even after the applica-
tion had been removed from the PC!
Knowledge of the Dropbox account
contents could help to identify whether
the account was used to transfer benign
family photos or industry trade secrets.

Minutiae Matters

Investigating cases involving suspected intellectual property
theft is fraught with a number of caveats and “gotchas” for an
inexperienced digital forensic examiner, potentially resulting
in inaccurate conclusions and those not based on sound and
defensible evidence. For example, seemingly minute details —
such as the version of Windows or the type of hard drive in a
computer —can make significant and impactful differences in
the necessary investigative methodology and the conclusions
that can be drawn from that methodology.

A venture into the technical details is beyond the scope of this
article, but expertise and experience in handling the unique
challenges posed by IP theft cases can make the difference
in finding the proverbial smoking gun and overlooking key
evidence related to the matter at hand.

Conclusion

The widespread use of technologies of all shapes and sizes,
spanning from physical devices held in your hand to remote
storage in a separate state or country, has empowered great
gains in productivity and connectivity in the workplace.
However, the always-connected, access-it-anywhere nature
of many of the same services we depend on has enabled the
theft of intellectual property to be carried out with minimal
effort. In some cases, trade secrets can make their way to a
personal device without the knowledge or understanding of
the employee using the device. A qualified and experienced
digital forensic expert can help to distinguish the facts from
fiction.

Jason Hale is a digital forensic examiner at One Source Discovery
who specializes in incident response. Hale

has a Masters Degree in Digital Foren-

sics and holds the Certified Computer

Examiner (CCE) designation from the

International Society of Forensic Com-

puter Examiners and the GIAC Certified

Forensic Analyst (GCFA) designation

from the Global Information Assurance

Certification. B

MEETING SCHEDULES

LBA Section Meetings

Section meetings are held at noon at the Bar Center, 600
W. Main St., Ste. 110.

Thursday, April 18: Young Lawyers

Meetings scheduled at the time of printing. Please watch
for announcements in eBriefs or e-mail blasts for ad-
ditional confirmed meeting dates. Guests are welcome
to attend a meeting before joining the section. For reser-
vations or to join a section, call (502) 583-5314 or visit
www.loubar.org. B

Legal Assistants of Louisville

The next regularly scheduled meeting of the Legal As-
sistants of Louisville will be held on Tuesday, April 16,
at 11:30 a.m. at the Bristol Bar & Grille Downtown
located at 614 W. Main Street. This month's speaker will
be Joe Gutmann, attorney and former KY prosecutor,
and teacher at Central High School. For more infor-
mation about the organization, please contact Loretta
Sugg, Vice President, at (502) 779-8546. ®

Women Lawyers Association

Women Lawyers Association will host a lunch meet-
ing on Thursday, April 11 at noon (registration starts
at 11:45 a.m.), at the Bristol Bar & Grille Downtown
located at 614 W. Main Street. Attorney Marc Mur-
phy will share and discuss his work as a political
cartoonist at the Courier-Journal. Lunch costs $18
(cash/check) or $18.50 (credit card). Please send your
RSVP to womenlawyersassociation@gmail.com. If
you cannot attend this month, we host meetings the
second Thursday of every month and social events
at various times throughout the year. ®

Louisville Association of Paralegals

The Louisville Association of Paralegals is pleased to
announce its officers for 2019: President Angela B. Ser-
mon, Wyatt, Tarrant & Combs; Vice President Carcyle
D. Barrett, University of Louisville; Treasurer Ann E
Ives, Norton Healthcare, Inc.; and Secretary Melissa S.
Reynolds, CKP, U.S. Attorney’s Office WDKY (Con-
tractor). Director Barbara R. Russ, CKP, Poppe Law
Firm, will serve as the Membership Chairperson. Check
out the LAP’s upcoming education programs and spe-
cial events on the Louisville Association of Paralegals
website at www.loupara.org.

The Kentucky Paralegal Association’s Spring 2019
Certified Kentucky Paralegal (CKP) Examination will
be held on Saturday, May 18, 2019, at the Louisville
Bar Center, 600 W. Main St., Ste. 110, Louisville, KY
40202. The purpose of the KPAs Certified Kentucky
Paralegal Program is to implement Kentucky Supreme
Court Rule 3.700 for paralegals in Kentucky by estab-
lishing a procedure for paralegal certification, which will
promote competence and high standards of professional
responsibility. The deadline to apply is Wednesday, May
8. For additional information and eligibility require-
ments, please contact the KPAs Certification Committee
at certification@kypa.org. B
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PUBLIC SERVICE

Summer is Just Around the Corner...

In Memoriam
. It's Time to Plan for Summer Interns

; 77 M. Lynne Osterholt, age 73, died
=3 after a brief illness on March 2. A
graduate of the University of Ken-
tucky College of Law, she focused her
practice on family and criminal law
for nearly 40 years. She also held a
PhD in French literature and served

Summer will be here soon and the LBA is in the process of finding full- and part-time jobs for Central
High School Law & Government students. Why not take a chance on a high school student? The
impact on both the student and your firm just might have a lasting effect on our legal community

on the LBA Board of Directors.

Memorial gifts may be made to the Kentucky Humane
Society. B

LAW POEM

BREAKFAST TABLE VIEW

Douglas Haynes

As | watch from my breakfast table

The cardinal couple builds their nest

From straw and small twigs.

They have perfectly placed the nest

For the order and location of the tree.

No expected winds or rain can topple the new home.
No apparent communication flows between them.
Each has an instinctual mental blueprint

0f what is necessary for the new home to protect

The chicks inside the eggs inside mamma's fat belly.

I have a trial in twelve days.

I mentally build my arguments and strategy
From instincts gathered after years of practice.
limagine the adversarial winds trying to shake
My confidence and plans loose.

| attempt to build a safe haven for my
Presentation within the rules of evidence.
Whether my client's hopes are realized
Depends on so much more than me.

A courtroom has its own weather.

Like the cardinals, | must trust my instincts.

Douglas Haynes is a family law at-
torney and mediafor with Fernandez
Haynes & Moloney in Louisville.

The Summer Intern Program (SIP) is a partnership between the LBA and Central High School that
allows students the opportunity to intern for local law firms and offices,

gaining insight info the legal profession and the opportunity to inter-

act with legal professionals, as well as valuable work experience.
In turn, the SIP affords employers increased productivity and the

opportunity to impact the future of the profession.

These jobs have been life changing for many students. The cost to hire
an intern is about $1,500 for part-time and $3,000 for a full-time !/(
student. If you are unable to host a student in your office, youcan /! "‘\ oG
still support this program by sponsoring a student to work in a 1
government or public interest office. Last year, sponsorships al-
lowed us to place students at the Public Defenders Office and the

Jetferson County Office of the Circuit Court Clerk.

Please contact Lea Hardwick at 583-5314 or atIhardwick@Ioubar.

org if you can help a student this summer. B

Kentucky Legislature Seeks to Reestablish Employment Arbitration

Todd Logsdon

Kentucky Senate President Robert Stivers has taken the
first step in attempting to restore an employers ability to
require employment disputes be resolved by arbitration.
The legislation, Senate Bill 7, states that both employers and
employees can agree to arbitrate claims, as long as it relates
to employment.

Impact of Recent State Supreme Court Decision

The bill, which was introduced on February 14, is viewed
as a direct response to a recent Kentucky Supreme Court
decision— Northern Kentucky Area Development District v.
Snyder —that effectively negated the practice of arbitration for
employment disputes. The ruling, which came in September
2018, shocked employers throughout the state and urged
them to immediately update company policies and employ-
ment agreements. In short, the Kentucky Supreme Court case
prohibited mandatory arbitration agreements—an incredibly
common business practice—that employees are often required
to sign as a condition of employment. With the Snyder deci-
sion, Kentucky became the first state to outlaw mandatory
arbitration agreements.

The Snyder decision essentially decided the authority of
Kentucky Revised Statute (KRS) 336.700, which bans specific
agreements—including arbitration agreements—as a condi-
tion of employment. The Kentucky Supreme Court ruled that
KRS 336.700 was not precluded by the Federal Arbitration
Act (FAA), a federal statute that supports arbitration agree-
ments from state statutes like KRS 336.700. The court was
unmoved by the authority of the FAA over the Kentucky
statute, however, ruling that the court did not read the state
statute “as evidencing hostility to arbitration agreements.”
Instead, it stated, the statute “simply prevents employers
from conditioning employment on the employees agreement
to arbitration.”

This was the main discrepancy in the courts eyes; KRS
336.700 does not specifically call out arbitration agreements,
but rather blocks employers from using those types of agree-
ments as an excuse for firing an employee or refusing to hire a
potential employee. Using this argument, the court protected
itself from the possible appearance that the Snyder decision
was a direct attack on arbitration agreements.

Instead, the court intended to prohibit employers from basing

employment decisions on whether the employee is willing to
sign an arbitration agreement. The court indicated that other
types of agreements should also be considered null and void
under the statute’s language— including “an agreement whereby
the employee waives the ability to file a whistleblower claim
against the employer, or an agreement that limits the amount
of damages the employee can recover against the employer” —
which proves that the KRS 336.700 should not be preempted
by the FAA.

What Does Senate Bill 7 Mean For Employers?

If passed, Senate Bill 7 would illustrate how employers can
require that employees or applicants complete an “agreement
for arbitration, mediation, or other form of alternative dispute
resolution as a condition or precondition of employment.”
While defining the rights of all parties to agree to arbitration
is the main purpose of the proposed law, the bill would also
provide Kentucky employers with several additional rights,
including verifying that employers can require:

+  Former employees to waive any existing claims as a
condition for rehiring, as part of a settlement of pending
litigation.

+ As a condition of employment, employees or appli-
cants agree to a reduced limitations period for filing
claims against the employer (this may be the most
significant detail, given the default five-year statute
of limitations).

+  Employees or applicants agree to allow the employer to
conduct a background check.

What's Coming Next?
The additional rights mentioned above would be a welcome
relief for many Kentucky employers. While no one knows
for sure if Senate Bill 7 will be approved and entered into law,
the fact that the Senate President filed
the bill is a strong indication that it is
likely to pass.

Todd Logsdon is a partner in the Fisher
Phillips Louisville office, where his practice
is devoted to advising and representing
employers regarding labor and employment
law matters. B
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CLASSIFIEDS

Office Space

3 Attorney Offices:

3 Attorney Offices in the heart of St. Mat-
thews. New offices with all utilities provided,
conference room, efficiency kitchen and client
waiting area/room. $1,200.00 per month
per office. Call (502) 895-5565 or (502)
418-6960.

Offices Available in Downtown
Louisville:

An established law firm with offices in Lexing-
ton and Louisville currently has office space
available for rent immediately. This office-
share environment in our Louisville office
includes 3-5 adjoining offices (each with fan-
tastic views of downtown), building security, a
secretarial workstation, access to conference
rooms, lobby/receptionist and conveniently
located kitchen/restrooms. Please call 859-
514-7232 for additional information and/or
to view the offices.

Office Space Available:

One Riverfront Plaza - river view; 1 to 4
offices available (3 furnished) on 20th floor;
library/conference room; secretarial services
and/or space available. (502) 582-2277.

Law Offices for Rent:

Two offices side by side for rent at 125 South
6th Street. Includes surface parking next to
building, utilities, phone, basic office supplies,
copier, fax & internet. Call Lowen & Morris
at 587-7000.

Advertising copy is carefully reviewed, but publication herein
does not imply LBA endorsement of any product or service.
The publisher reserves the right to reject any advertisement
of questionable taste or exaggerated claims or which
competes with LBA products, services or educational offerings.

East-End Office Condo for Rent:

Prime location off of Hurstbourne Pkwy
close to I-64 and Shelbyville Road. Three
private offices, attractively finished. Ready to
move in. Reception Area, large library/confer-
ence room and private bath. Approx. 1000
sq. ft. $950.00/month plus LG&E expenses.
Call 426-1661.

Office Space — St. Matthews:

Beautiful 2nd floor office suite in prestigious
Brownsboro Park Office Condos. This suite
offers 4 offices, a large resource area, a
shared reception area and conference room,
restroom and kitchenette. Proportional
share of utilities and maintenance. Please call
(502)386-8694 for additional information.

Attorney Office space for Rent in Old
Louisville (S. 4th St, Lou KY):
Office spaces for rent in Historic Old Louis-
ville. Several options available in Magnificent
Historic Mansion:
1st floor - Approx. 16’ x 19’ luxury office
with separate secretarial office. ($1,000/mth)
1st floor - Approx. 21’ x 17" office space
($650/mth)
3rd floor - 2 large offices approx... 16’ x 16’

1 office approx... 8" x 10’
1 office with adjoining room that can be used
for secretarial office(s) or office with adjoin-
ing secretarial room. Approx. 8 x 10’ each
1 large open space with enough room for 3
desks for support staff

(or)

Entire 3rd floor - 5 Office Suite with open
secretarial area
Access to conference rooms, copy machine,
fax and postage machine, and full kitchen.
Free parking. Available January 1, 2018. For
more details email mmalaw1@aol.com or call
Laura Garrett at 502-582-2900.

Services

Discrimination Issues & Other Related
Matters:

Samuel G. Hayward is available for consul-
tation of discrimination and other related
matters for either plaintiff's or defendant’s
practice. Mr. Hayward has over forty years’
experience in this area with Title 7, 1983, and
sexual harassment cases. Samuel G. Hay-
ward, 4036 Preston Hgwy, Louisville, KY
40213, (502) 366-6456.

THIS IS AN ADVERTISEMENT.

Witness Location Service:

Will locate your missing witness anywhere
in the country for the flat fee of $150. Please
send the name and one identifier - BD, SSAN
or last known address - to jsniegocki@
earthlink.net or call 502-426-8100.

Jim Sniegocki, Special Agent, FBI (retired)
Capital Intelligence Corp.
www.capitalintelligencecorp.com

Immigration Consultant:

Dennis M. Clare is available to practice im-
migration and nationality law. Member of the
American Immigration Lawyers Association.
Law Office of Dennis M. Clare PSC, Suite
250, Alexander Bldg., 745 W. Main St., Lou-
isville, KY 40202, (502) 5877400.

THIS IS AN ADVERTISEMENT.

QDRO Preparation and Processing for:
Defined Benefit and Defined Contribution
Plans. Military, Municipal, State and Federal
Employee Plans. Qualified Medical Child
Support Orders. Collection of past due
Child Support and Maintenance. Charles
R. Meers, 2300 Hurstbourne Village Drive,
Suite 600, Louisville, KY 40299 Phone:
502-581-9700, Fax: 502-584-0439. E-mail:
Charles@MeersLaw.com.

THIS IS AN ADVERTISEMENT

Vacation Spot

Beachfront Home to Rent:

3 bdrm., 2 bath, Gulf Front Home, boating,
pool, tennis located in gated enclave on Palm
Island, Florida b/t Sarasota and Ft. Myers.
Home comfortably sleeps 8 with new queen
sleeper sofa. View details at VRBO #1433280,
call Rebecca Smith at 502-396-1764 or Mi-
chelle at 941-445-2621 for booking.

Help Wanted

Through the LBA Placement Service

Downtown Litigation Attorney:

The LBA is currently working with a mid-sized
law firm based in Louisville KY, that is seek-
ing a Litigation Attorney for their downtown
Louisville office. The successtul candidate
will have at least 3-5 years of civil litigation
experience, (preferably on the defense side)
and excellent references. This is a full-time
position that may require some travel. Salary
is based on experience, plus benefits. Send
resumes in MS Word format to the LBA Place-
ment Service Director, David Mohr, dmohr@
loubar.org.

Seeking Prosecutor

Prosecutor Wanted:
BardstownInjustice.com
Charles Monin

(502) 249-0598

Bar Briefs is a national
award winning monthly
publication of the Lou-
isville Bar Association.
With a circulation of
more than 3,000 readers,
Bar Briefs offers informa-
tive articles on current is-
sues of interest in the law.

Bar Briefs relies heav-
ily on contributions by
generous volunteers.
The LBA welcomes ar-
ticle submissions from
attorneys, paralegals and
other professionals.

Article types include, but
are not limited to:

» Substantive law-related

Y HANK JONE PAT MOLON‘E‘Y STEVE BARKER

Y Insurance & Healthcare, Nursing Home & Employment,' Business & articles .
‘ . e . ; . . i * General interest
| Personal Injur Medical Malpractice Domestic Relations Disputes articles

\Mediation ediation A\ Mediation

* Essays or humor

* Book reviews

* Letters to the Editor
* Poems

* Quick Tips

Comics

When you need to settle your case, don’t settle on your mediator.

The Sturgill Turner Mediation Center is equipped with experienced, AOC
certified mediators and superior conference facilities, allowing us to provide
prompt, quality mediation services. Located in Lexington and available for
mediations statewide. Learn more about mediators Hank Jones, Pat Moloney
and Steve Barker at STURGILLTURNERMEDIATIONCENTER.COM.

¢
STURGILL
TURNER

MEDIATION CENTER

www.loubar.org
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MEMBERS on the move

Anderson

[ 4

Hopkins

Myre

Risley

White

Williamson

Brammell Bridges

William H. (Bill) Brammell Jr. has been
named a partner in the Louisville office of DBL
Law where he practices primarily in the areas of
civil and commercial litigation, and white collar
criminal defense. Brammell received his J.D. from
the University of Kentucky College of Law and
presently serves on the Home of the Innocents
Associate Board and a number of other standing
committees, the Kentucky SHRM (Society for
Human Resource Management) State Counsel,
and the NLC (New Leaders Council) State Board.

Steptoe & Johnson is pleased to announce
that Timothy B. George Jr. has joined the
firms Litigation Group. His practice will focus
on representing health care facilities, medical
professionals, and insurance companies faced
with litigation and pre-litigation matters. George
earned his J.D. from the University of Louisville
Brandeis School of Law. He is a graduate of the
Young Professionals Association of Louisville
(YPAL) Emerging Leaders Program and serves
as general counsel for the Main Street Association
executive committee.

Farmington Historic Plantation has elected Stites
& Harbison attorney Aaron Klein to its Board
of Regents. Farmington Historic Plantation, Lou-
isvilles first historic house museum, is owned by
Historic Homes Foundation. Klein is a member
of the firm's Construction Service Group. His
practice focuses on advising owners, contractors,
subcontractors, design professionals, and trade
and materials contractors in all phases of the
building process. He is a member of the Young
Lawyers Division for the Louisville, Kentucky
and American Bar Associations and a member of
the Associated General Contractors of America.

Finance Monthly recently honored Stites & Har-
bison attorney Mike Risley in the 2019 edition
of the Fintech Awards. Risley won in the category
of Insurance & Reinsurance - Lawyer of the
Year - USA. Finance Monthly is a global pub-
lication delivering news, comment and analysis
to the corporate sector. Risley is co-chair of the
firm's Appellate Advocacy Group. He has deep
experience in disputes involving insurance bad
faith and coverage, ERISA, and commercial and
employment-related matters.

Wyyatt, Tarrant & Combs is pleased to announce
that Mike Fine and Tad Myre received the
2019 Nonprofit Advocacy Partner Award from
the Kentucky Nonprofit Network (KNN). The
award recognized Fine and Myre for their work
in helping KNN clarify language and educational
resources relating to new legislation governing
Kentucky’s nonprofit organizations. Fine and
Myre are both partners in the firm's Health Care
Service Team.

Wyyatt, Tarrant & Combs is pleased to announce
Mary Elizabeth Anderson, Max Bridges,

Fine

Billy Hopkins, Jordan White and Sean Wil-
liamson as senior associates. Anderson is a
member of the firm’s Trusts, Estates & Personal
Planning Service Team. She concentrates her
practice in the areas of estate planning, trust
administration, estate tax, inheritance tax,
gift tax, probate, business planning and elder
law. Bridges is a member of the firm's Natural
Resources and Energy Service Team and the
Intellectual Property Protection & Litigation
Service Team. He concentrates his practice on
state and federal laws involving air, water, waste
and endangered species, mineral and energy
law, patent prosecution, enforcement, patent
litigation, client counseling and transaction sup-
port. Hopkins is a member of the firm's Health
Care Service Team. He has conducted financial
statement audits for hospitals, not-for-profit
entities, public companies and employee benefit
plans. White is a member of the firm’s Litigation
& Dispute Resolution Service Team and Labor &
Employment Service Team. He focuses his prac-
tice on complex commercial disputes, creditors’
rights litigation, products liability law and labor
and employment issues. Williamson is a member
of the firm's Litigation & Dispute Resolution
Service Team and works closely with the Intel-
lectual Property Protection & Litigation Service
Team. He concentrates his practice on product
liability and warranty matters, fiduciary litiga-
tion and class actions and assists businesses and
innovators with the protection of trade secrets
and non-competition issues.

Wyatt, Tarrant & Combs is also pleased to
announce its participation in a new legal indus-
try diversity mentorship program launched by
AdvanceLaw. AdvanceLaw announced in late
February that it was launching a diversity men-
torship program to build relationships between
diverse senior in-house counsels and rising law
firm associates. AdvanceLaw plans to match
client service-oriented diverse associates in the
mid-level and senior ranks with senior in-house
mentors for professional support and career
coaching to help them gain promotion to the
partnership at their firms.

Dinsmore & Shohl earned high marks in
The Bond Buyer 2018 rankings. In Kentucky,
Dinsmore earned the second overall ranking
by serving as bond counsel on 33 issues total-
ing more than $1.2 billion Thomson Reuters
compiles transaction data for The Bond Buyer.
Dinsmore also ranked highly in many of the
bond counsel sub-categories Thomson mea-
sures. Nationally, the firm ranked second for
Commercial Paper Long-Term Municipal New
Issues, ninth for Nursing Homes Long-Term
Municipal New Issues and 10th for both Pubic
Power Long-Term Municipal and Short-Term
Municipal New Issues. B

Mother’s Day Card Drive

“All that | am, or hope to be,

I owe to my angel mother.”
—Abraham Lincoln

Mother's Day is around the corner and the Public
Service Committee is collecting Mother's Day cards
and postage for inmates at the Louisville Metro Jail.
Cards and stamps can be dropped off at the front desk
at the LBA and the committee will ensure they get
to the inmates of the recovery dorms, who can then
write to their mothers in time for Mother's Day. Cash
donation in lieu of cards is also welcome. Make checks
payable to the Louisville Bar Center. Please indicate
“Mothers Day Card drive” in the memo line. Deadline
for donations is Wednesday, May 1, 2019. Please con-
tact Jonathan Ricketts at (502) 896-2303 orjrickefts@
rickettslawoffices.com for more information. ®

See You In Court

Crossword Puzzle by Earl L. Martin IIl on page 9

www. loubar.org
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Thursday, May 9, 2019
5:30 - 7:00 p.m.
Spire at Hyatt Regency Louisville

Please join the LBA and Republic Bank & Trust Company for the
Judicial Reception on Thursday, May 9 at the newly renovated
\ Spire at Hyatt Regency Louisville. Help us recognize
those who serve the bench & welcome Kentucky’s

be rS- - newest attorneys. Wind down with a cocktail, catch
Mem & up with colleagues, and enjoy meeting new admit-

O n\y_ ﬂ 0‘ tees with breathtaking 360° views of Louisville.

A
i $
S P qCC =
L ite d . Cost* prior to Wednesday, May 1: $26.50 per person
lel $21.20 per person for govt. & public service attorneys
P Price will increase $5 for registration after May 1.
rice includes drink ticket ors d'oeuvres.
P Tudes drink ticket & hors d’

Louisville Bar Association
600 West Main Street, Ste. 110
Louisville, KY 40202-4917

RETURN SERVICE REQUESTED

Uo11B1D0SSY Jeg 3[|IASINOT

Tdvd

*Complimentary to sitting judges, new KBA admittees (Fall 2018 & Spring
2019), and LBA Sustaining Members

This is an event exclusively for LBA members and their guests.

To RSVP contact Marisa Motley at mmotley@loubar.org or
(502) 583-5314, or online at www.loubar.org.
Please respond by Monday, May 6.

REPUBLIC
BANK

www.republichbank.com
‘Member FDIC

FOLLOW US ON

facebook. '.

www.FACEBOOK.coMm/LouBARASSsOC

H VAUGHN PETITT LEGAL GROUP, PLLC

MEDIATION SERVICES
CAROL SCHURECK PETITT
CERTIFIED CIVIL MEDIATOR

< More than 20 years civil litigation experience
% Available statewide

502-243-9797

502-243-9684 (fax)
cpetitt@vplegalgroup.com

This is an advertisement.

PRSRT STD
US Postage
PAID
Louisville, KY
Permit # 708

SETY

22" Annual AAML/LBA

Family Law Seminar

OF MATRIMONIAL LAWYERS

WQARQA NO+ Kidding ARoUNd

Details on page 10

Retired Judges Mediation
& Arbitration Services

Over A Century of Judicial Experience!
Let us put Judicial Experience to work for YOU

full mediation & arbitration service ® reasonable hourly rates
no administrative or advance fees

P.O. Box 70318 e Louisville, KY 40270-0318
(502) 721-9900 * Fax (888) 389-3559

Email: retiredjudges@twc.com
www.retiredjudgesmediation.com

Judge Tom Judge Edmund
Knopf (Ret) “Pete” Karem
(Ret)

Judge Ann Shake
(Ret)

This is an advertisement.

Judge James M.
Shake (Ret)

Judge Steve Ryan
(Ret)




