





Opinion: To Tackle Climate Change We Need to Rethink Our Food System

Kathleen Rogers and Dr. Shenggen Fan

The way we produce, consume and discard food is no longer sustain-

able. That much is clear from the newly released UN climate change
report which warns that we must rethink how we produce our
food—and quickly —to avoid the most devastating impacts

of global food production, including massive deforesta-

tion, staggering biodiversity loss and accelerating

climate change.

While it's not often recognized, the food industry
is an enormous driver of climate change, and
our current global food system is pushing our
natural world to the breaking point. At the
press conference releasing the Special Re-
port on Climate Change and Land, report
co-chair Eduardo Calvo Buendia stated

that “the food system as a whole—which
includes food production and process-

ing, transport, retail consumption, loss

and waste—is currently responsible for

up to a third of our global greenhouse

gas emissions.”

In other words, while most of us
have been focusing on the energy and
transportation sectors in the climate
change fight, we cannot ignore the role
that our food production has on cutting
emissions and curbing climate change. By
addressing food waste and emissions from
animal agriculture, we can start to tackle this
problem. How do we do that?

Livestock production is a leading culprit— driv-

ing deforestation, degrading our water quality

and increasing air pollution. In fact, animal agricul-

ture has such an enormous impact on the environment

that if every American reduced their meat consumption

by just 10 percent—about 6 ounces per week—we would

save approximately 7.8 trillion gallons of water. Thats more

than all the water in Lake Champlain. Wed also save 49 billion
pounds of carbon dioxide every year—the equivalent of planting 1
billion carbon-absorbing trees.
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Whats more, to the injury from unsustainable food production, we add

the insult of extraordinary levels of food waste: nearly one third of
all food produced globally ends up in our garbage cans and then
landfills. We are throwing away $1 trillion worth of food,
or about half of Africas GDP, every single year. At our
current rates, if food waste were a country, it would
be the world’s third-largest carbon emitter after the

U.S. and China.

To ensure global food security and sustainable

food practices in an ever-growing world, we

need to reexamine our food systems and take

regional resources, such as land and water

availability, as well as local economies and

culture into account. To start, the United

States and other developed countries

must encourage food companies to pro-

duce more sustainable food, including

more plant-based options, and educate

consumers and retailers about healthy

and sustainable diets. Leaders must cre-

ate policies that ensure all communities

and children have access to affordable

fruits and vegetables. And we all can do

our part to reduce food waste, whether

if's in our company cafeterias or our own
refrigerators.

Technology also plays a part. Developed
countries should support and incentivize
emerging innovative technologies in plant-
based foods, as well as carbon-neutral or
low-carbon meat production.

Developing countries, on the other hand, face high

levels of undernutrition, as well as limited access

to healthy foods. Many nutrient-dense foods (such as

fruits, vegetables and quality meats) are highly perishable,

often making prices significantly higher than ultra-processed,
nutrient-poor and calorie-dense foods. The high cost of nutrient-
dense foods creates a significant barrier to healthy diets, as seen in

urban Malawi and many other countries.

By promoting enhanced production of
healthy and nutritious foods while also im-
proving markets in low-income countries,
we can lower prices and increase accessibil-
ity of healthy and sustainable diets. Politi-
cians can also tackle systemic inequalities
by redirecting agricultural subsidies to
promote healthy foods, as well as investing
in infrastructure like rural roads, electricity,
storage and cooling chain.

Change must happen at every level if we
want to build a better food system. Interna-
tional participation and resource-sharing
can spread regional solutions across coun-
tries. And working for change at the ground
level —among individuals, communities,
local and federal governments and private
entities—can help fight hunger and food
inequality firsthand.

Yes, our food system is broken, but not ir-
revocably so. The challenges are enormous,
but by understanding the problem and
potential solutions, we can effect critical
changes in the ways we produce, consume
and dispose of food.

Kathleen Rogers is president of Earth Day Net-
work. Dr. Shenggen Fan is director general of
the International Food Policy Research Institute
(IFPRI) and a commissioner for the EAT - Lan-
cet Commission. B
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PUBLIC SERVICE

Summer is Just Around the Corner...
It's Time to Plan for Summer Interns

Summer will be here soon and the LBA is in the process of
finding full and part time jobs for Central High School Law &
Government students. Why not take a chance on a high school
student? The impact on both the student and your firm just
might have a lasting effect on our legal community

The Summer Intern Program is a partnership between the LBA
and Central High School that allows students the opportunity
to intern for local law firms and offices, gaining insight into
the legal profession and the opportunity to interact with legal
professionals, as well as valuable work experience. In turn,
the SIP affords employers increased productivity and the op-
portunity to impact the future of the profession.

These jobs have been life changing for many students. And the
cost is as little as $1,500 for part-time and $3,000 for a full-
time student. If you are unable to host a student in your office
this year, you can still support this program by sponsoring a
student to work in a government or public interest office. Last
year, sponsorships allowed us to place students at the Legal
Aid Society and the Public Defender's Office.

Please contact Summer Internship Program Committee Chair,
Diane Laughlin at dlaughlin@bdblawky.com or Lea Hardwick
at 583-5314 or at lhardwick@loubar.org if you can help a
student this summer. B

LOUISVILLE « LEXINGTON -

Q/m/&f/ with Service...

D duplicatorsales.net
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Your UNDUPLICATED Office Technology,
Equipment and Service Professionals

DUPLICATOR

SALES & SERVICE

ELIZABETHTOWN -

(502) 589-5555 | (800) 633-8921

« Office Equipment

« Professional Printing

« Document Management

« Managed L.T. Services

« Corporate Mailing Systems

« Integrated Technology Services

« Managed Print Services

MEETING SCHEDULES

Section Meetings

Please watch for announcements in eBriefs or e-mail blasts
for confirmed meeting dates. Guests are welcome to attend
a meeting before joining the section. For reservations or to
join a section, call (502) 583-5314 or visit www.loubar.org. B

Louisville Association of Paralegals

Check out upcoming educational programs and spe-
cial events on the Louisville Association of Paralegals
website at www.loupara.org. The LAP offers joint mem-
bership with the Louisville Bar Association for voting
members and joint LAP/LBA members may attend most
LBA CLE programs at the discounted rate of $15. To
learn more about the benefits of LAP membership, visit
www.loupara.org. B

Legal Assistants of Louisville

The next regularly scheduled meeting of the Legal Assistants of
Louisville will be held on Tuesday, April 21, at 11:45 a.m. at the
Bristol Bar & Grille Downtown located at 614 W. Main Street.
The guest speaker will be Master Wahsheshohee Yachaaopay.
For more information about the organization, please contact
Alisha Million, Vice President, (502) 581-9861 or amillion@
talisgroup.com. ®

LONDON

QOPWB

QuinTtairos, PrieTo, WooD & BoyER, P.A.

Due to their continued growth, a multi-office
national law firm is seeking ATTORNEYS
for its Louisville and Lexington offices. The
litigation department seeks individuals with
experience in civil trial and/or insurance
defense litigation.

Portable book of business is a plus.

E-mail resume to resume@qgpwblaw.com

Attorneys At Law

www. loubar.org
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Beneficiary Designation Disasters

Anne Chamberlain Shaw RICP, LUTCE CDFA®

Make sure your clients’ beneficiaries don't
pay for a costly oversight

We have all heard of unfortunate beneficiary
naming errors that caused an inheritance to
go to the wrong person. As an attorney, when
you are meeting with a client to draw up or
review an estate plan, it is difficult to know
what questions to ask or when to probe for
additional information on accounts and as-
sets. Ifa client states that they have stocks, an
IRA or an annuity, we take their word for it.
It is a good practice to obtain permission to
speak to the clients financial advisor. Even
better practice is to invite the advisor to join
in the consultation. Clients often think that
changing one legal document will automati-
cally update all documents.

You are probably familiar with these or
similar stories:

The ex-wife gets the death benefit. In the
Supreme Court case Hillman v. Maretta,
Warren Hillman named his wife as
beneficiary of his life insurance policy.
Years later they divorced, he remarried,
and eventually passed away — without
updating the beneficiary designation.
The Supreme Court ruled unanimously
in favor of the ex-wife. The marriage
certificate did not supersede the re-
corded beneficiary designation.

A child from a first marriage is ac-
cidentally removed as beneficiary.
A father had the intention of adding

A Continuing Legal Education presentation,
Cautionary Tales:

ortanceptgl ficiary Review
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The Louis D. Brandeis School of
Law at the University of Louisville
and the university’s Equine
Industry Program, located in the
College of Business, seeks a
visiting faculty member in

equine law and regulation.

Email Law Dean Colin Crawford at
colin.crawford@louisville.edu for
job details and application

instructions.

The University of Louisville is an equal
opportunity, affirmative action employer, and is
committed to providing employment opportuni-
ties to all qualified applicants without regard to
race, sex, age, color, national origin, ethnicity,
creed, religion, disability, genetic information,
sexual orientation, gender, gender identity and
expression, marital status, pregnancy, or veteran
status. If you are unable to use our online
application process due to an impairment or
disability, please contact the Employment team
at employment@louisville.edu or 502.852.6258.

children from his second marriage and
inadvertently removed his eldest child
as a beneficiary on his IRA. The father
erroneously believed he was adding to
his beneficiary list not replacing the list.
Instead of creating harmony in a time of
grief he created discord and a lawsuit.

An impotent prenup . Here in Kentucky,
a participant in an ERISA covered
defined contribution plan divorced and
updated her beneficiary designation to
be her two grown daughters. Before she
remarried, she had a prenup prepared.
However, ERISA does not permit a pre-
marital waiver of a spousal benefit. The
newlyweds were in a car accident where
she was pronounced dead at the scene.
Her retirement account went to her
second husband, who passed shortly
thereafter, and the proceeds were part of
his estate which was awarded to his chil-
dren. Her daughters received nothing.

Help your clients and their heirs avoid

the avoidable

All of the above situations could have been
avoided if the client, the attorney or the
financial advisor was aware of the intended
outcome and the laws pertaining to the asset.

Estate planners, family lawyers, tax plan-
ners and financial advisors all have multiple
opportunities to discuss changes in clients’
marital and family circumstances and to
recommend a full beneficiary review. Look-
ing at a client from only the lens of your own
training does a disservice to the client and
potentially leaves the client’s beneficiaries
respomnsible for unnecessary taxes and pro-
bate expenses.

The introduction of the SECURE Act has
created many unexpected challenges. Inher-
ited IRAs can no longer be stretched using a
required minimum distribution calculation
over the beneficiary’s lifetime. They must be
depleted within 10 years unless the benefi-
ciary is the surviving spouse, a minor child
or someone with a disability.

IRAs that have a trust as a beneficiary can
be especially problematic. For example, a
client who set up a conduit trust dictating
that no more than the required minimum
distribution be paid annually to an impru-
dent beneficiary each year, now has a situ-
ation where all funds are essentially locked
up for a full decade. Because there are no
required distributions until the tenth year,
the trust cannot pay anything until that time
and then it must pay the entire balance. The
beneficiary may consequently receive no IRA
income for 10 years and then receive a lump
sum and all of the associated taxes.

‘While the unintended lump sum and taxes
should be enough of an eye-opener to the
wotuld-be benefactor, this windfall could
also be subjected to creditors and to further
deterioration in the event of divorce of the
beneficiary.

Every major event in the life of a client and
changes in inheritance laws present not only

occasions for providing service, but also for
demonstrating a level of care that makes you
as a professional more referable.

Charitable contributions

Understanding clients’ philanthropic goals
and aligning those goals with the most ef-
ficient tax planning can provide a greater
benetit to the charitable organizations and to
the clients’ heirs. Many clients want to leave
a portion of their estates to a charity. In fact,
according to Giving USA 2018, Americans
donated over $400 billion to charities in
2017. While many support through cash
donations, most would choose techniques
that generate tax benefits if they were aware
of the options.

For example, consider making the charity
a beneficiary of an IRA or a qualified plan.
Distributions from IRAs and qualified plans
to charities upon death avoid income tax
and estate tax. However, there are important
planning considerations to ensure that there
are no unintended consequences.

For example, if an IRA owner names a
charity 50 percent beneficiary and their
adult child 50 percent beneficiary, it could
impact the distribution options for the child.
IRA rules mandate that an account be fully
depleted within five years because of the
designation of a charitable beneficiary.
Consequently, the child’s ability to take
distributions over the 10 year time period
described earlier would not be readily
available.

This situation could be avoided with a num-
ber of strategies if planned properly. While
alive, the owner could have divided the IRA
and named the charity as sole beneficiary of
one account and the child as sole beneficiary
of the other. Alternatively, the owner could
have named the charity as the beneficiary of
the IRA and given other assets to the child
either through a will or by Transfer-on-
death/payable-on-death titling—this method
also removes the burden of the taxes from
the child. If the owner has already passed,
then the executor can segregate the IRA into
two equal parts before December 31st of the
year in which the owner died, and then pay
out the charitable IRA and allow the child to
make different arrangements.

Coordination of any of these strategies is
best done by working as a part of a team
with the client’s financial advisor and tax
planner.

Anne Chamberlain Shaw is a Registered Repre-
sentative and Financial Advisor of Park Avenue
Securities LLC (PAS). Securities products and
advisory services offered through PAS, member
FINRA, SIPC. Financial Representative of The
Guardian Life Insurance Company of America®
(Guardian), New York, NY. PAS is an indirect,
wholly-owned subsid-
iary of Guardian. Life-
time Financial Growth
Company of Kentucky,
LLC is not an affiliate
or subsidiary of PAS or
Guardian. 2019-91388
Exp. 12/21. &
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Guilt-Free Google-type Searching
Understanding Algorithmic Search Technology

LEGAL RESEARCH

Kurt Metzmeier

Algorithms rule our lives. These hidden mathematical formulas
define how our phones work, what advertisers want to sell us,
which shows Netflix thinks we'll like and even what health care
insurers think is the proper medical care for us. Yet, lawyers
trained to research case law are still suspicious that the “cor-
rect” way to find cases is with Boolean terms and connectors,
not the Google-like “plain language” algorithm-driven search
Westlaw and Lexis promote. And lawyers without such servic-
es admit to me, very sheepishly, that instead of the Casemaker
legal research tool provided with their KBA dues, they sneak
off and research using Google Scholar (or even just Google).
To be honest, even those with Lexis or Westlaw admit this.

The good news is that Google Scholar case-searching,
despite being free, is actually a pretty good platform. This
should not be surprising given that Google probably hires
as many PhDs in information science, mathematics and
artificial intelligence as Westlaw and Lexis.

Algorithmic Searching in Legal
Databases 101

It is indisputable that algorithmic searching is a valu-
able tool in legal database searching. It not only helps
researchers find the type of cases that more complex
Boolean commands collect, it uses sophisticated matrixes
of relevancy values to rank the best cases in the top of the
search results.

These algorithms are a complex equation that assess
multiple factors—some of which are unknown. The first
factor is numerosity. In a seven-word query, how many
words show up and where? The next is proximity. Do the
words bunch up together and does that happen frequently
in the document?

Citation and classification are two more factors that are
important in legal database algorithms. Do the documents
pulled up have citations that are classified by human edi-
tors as being relevant to the words in the search? Are the
search words relevant to a West Topic-Key Number or a
Lexis Topic classification?

The most mysterious factor is data from when the algo-
rithm attempts to learn from user-behavior. Do the words
in the search match someone else’s search? What cases
did that user click on and save as useful? The algorithm
takes all these factors, assigns numeric values, and gener-
ates ranked lists.

However, algorithmic searching is not foolproof.
Sometimes language quirks in legal terms of art throw

off a search, especially when those terms vary over time or
jurisdiction. For example, most modern employment cases
are likely to discuss employers liability for its agents as to cite
the “master-servant” rule, and an older Kentucky case is as
likely to use the term “contract for deed” as the more current
“installment contract” terminology.

And bias creeps into algorithms, especially those that learn
from user feedback. In the broader Internet, this bias could be
toward the predominantly white male programmer and user
community. In the law, this bias—especially in Westlaw and
Lexis—is toward the coasts. As large numbers of searches
from big firm laws in New York, D.C., [llinois and California
are logged, categorized and used to improve search technology;,
they also tend to tilt the algorithms toward the concerns and
norms of those legal spaces.

Of course, do I really know this?

That is hard to answer because these algorithms are “black-
boxes:” hidden, protected with trade-secrets laws, non-
disclosure agreements and intellectual property laws.

Science!

Luckily, scholars in the law librarianship community have
begun to pry out information by pushing the vendors hard for
at least some assessment data and recently by patiently experi-
menting with tailor search queries across platforms, analyzing
the variations, making hypotheses and testing again.

The most important figure in this drive to crack the black-box
in legal searching is Susan Nevelow Mart at the University of
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Colorado Law Library. In her groundbreaking 2017 article,
The Algorithm as a Human Artifact: Implications for Legal
[ReJsearch (109 Law Library Journal 387-422), she compared
search algorithms in six legal research tools (including Westlaw,
Lexis and Google Scholar) using six “groups of humans” (i.e.
students), noting significant variation in the ranking of results.

Comparison Results

Her student assistants ran searches against all six databases
(which included Westlaw, Lexis and Google Scholar), seek-
ing the top 10 results, that is the 10 results each database’s
algorithm deemed the most relevant. There was significant
variation in these results. In fact, each list of results varied
widely from the others. Only about seven percent of cases
were in all databases. Up to 40 percent of cases in any of the
six results lists were unique to that list.

Westlaw tended to return the newest cases while Google

Scholar the oldest, even though both databases are just as up
to date. In Mart's relevance analysis Westlaw did better, which
she attributed to its algorithm being founded on West's vener-
able Topic Key Number system, but Lexis and Google Scholar
were close together in the second and third spots.

In a class my colleague Erin Gow and I teach on electronic legal
research, we have replicated some of Mart's experiments to
give our students hands-on experience with practical evidence
of how legal research services are not all alike. Students are
surprised to see the variation but it is clear that the exercise
educates them to algorithmic searching more than any reading
we can assign.

It also gives them a sobering lesson that “one search and
done” is not the best strategy. Another shorter exercise
we have done before compares Boolean and algorithmic
searches. They both also find different unique but relevant
cases, reinforcing the idea that using both methods in tan-
dem is a good way to make sure you don't miss anything.

Advice to the Perplexed

My first advice is to stop feeling guilty about pursuing
research strategies that seem to be working. You are not
wrong thinking that Google Scholar is giving you good
results, especially when you are researching federal law.
The lesser depth of its state law database could affect state
law searches but, yes, the Google Scholar algorithm is
very good. You might want to supplement your research
in other databases, but it is rational human behavior to
keep doing what works.

Second, what I said in the last sentence: supplement your
research in other databases and in those databases search
more than one way. That is, run searches in both Bool-
ean and algorithmic modes. For example, if you have a
premium service, run searches in both methods, and then
check them against Google Scholar. If you subscribe to a
premium database service, use a combination of Google
Scholar backed with Casemaker Boolean searches.
(Casemaker does have natural language searching, and
its algorithm is improving—but I still prefer Boolean
searches).

By the way, if you want help with searching a premium da-
tabase call their reference attorneys to get help: Westlaw
(1-800-REF-ATTY) and Lexis (1-800-45-LEXIS). Believe
me, you are paying their salaries whether or not you call
and use their services.

However, my greatest advice sounds like it comes from a
life-coach or yoga teacher: search mindfully. Search technol-
ogy is not magic and it is not perfect. Just trusting your search
results is like taking a nap in a Tesla while Autopilot is engaged.
The driving algorithms are masterful results of mathematical
geniuses, but they still might run you off the road.

As Mart’s research reminds us: search algorithms are the
results of a mountain of human decisions and thus can be just
as flawed as the mortals who make them.

Kurt X. Metzmeier is the associate director of the law library and pro-
fessor of legal bibliography at the University .
of Louisville Brandeis School of Law. He is
the author of Writing the Legal Record: Law
Reporters in Nineteenth-Century Kentucky,
a group biography of Kentucky’s earliest
law reporters, who were leading members
of antebellum Kentucky’s legal and political
worlds. B
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CLASSIFIEDS

DOWNLOAD ADVERTISING RATES

Advertising Rate & Specification sheets
are available for download
visit www.LOUBAR.org,
click on“Bar Briefs”

CLASSIFIED ADS
LBA Members — $7 per line
Non-Members — $9 per line

5-line minimum charge

Ads must be submitted in writing to
Kimberly Kasey via e-mail or fax
e-mail: kkasey@loubar.org
fax: (502) 583-4113

Bar Briefs is a national
award winning monthly
publication of the Lou-
isville Bar Association.
With a circulation of
more than 3,000 readers,
Bar Briefs offers informa-
tive articles on current is-
sues of interest in the law.

Bar Briefs relies heav-
ily on contributions by
generous volunteers.
The LBA welcomes ar-
ticle submissions from
attorneys, paralegals and
other professionals.

Article types include, but
are not limited to:

+ Substantive law-related
articles

* General interest
articles

* Essays or humor

* Book reviews

* Letters to the Editor

* Poems

* Quick Tips

Comics

Office Space

Downtown Private Office Space w/
PARKING For Lease:

730 W Market - Secure building w/parking
$825/mo incl utilities, phone, internet,
assigned parking space, use of conf rooms.
Receptionist on site, all attys on floor,

3-4 offices available. Call 502-396-1311
Kathy, PRG Commercial Property Advisors.

Attorney Office Space for Rent in Old
Louisville Area.

(S. 4th Street)

1 large office approximately 16’ x 16’

1 office approx. 8" x 10’

1 office approx. 8’ x 10’ - with adjoining
Room that can be used for secretarial office
Or storage/copy area

1 large open space with enough room for

3 - 4 desks for support staff

Access to conference rooms, copy, fax and
postage machines and kitchen.

Free Parking. Rent one or all four - all on
3rd floor.

Call Laura Garrett @ 502-582-2900

East End Offices for Rent:

Two (2) or three (3) offices available for rent.
There is a small kitchenette and a conference
room available for use. Surface parking on
site. Office space approximately 11’ and 12’;
11’6’ x 13’; and 8’ x 13’. Basic rent $800.00
per office. Receptionist available for an ad-
ditional fee. Call Jeff (502) 254-2110.

Office Space Available:

One Riverfront Plaza - river view; 1 to 3 of-
fices available (2 furnished) on 20th floor;
library/conference room; secretarial services

and/or space available. (502) 582-2277.

Offices Available in Downtown
Louisville:

An established law firm with offices in Lexing-
ton and Louisville currently has office space
available for rent immediately. This office-
share environment in our Louisville office
includes 3-5 adjoining offices (each with fan-
tastic views of downtown), building security, a
secretarial workstation, access to conference
rooms, lobby/receptionist and conveniently
located kitchen/restrooms. Please call 859-
514-7232 for additional information and/or
to view the offices.

Advertising copy is carefully reviewed, but publication herein
does not imply LBA endorsement of any product or service.
The publisher reserves the right to reject any advertisement of
questionable taste or exaggerated claims or which competes
with LBA products, services or educational offerings.

Services

KBA Disciplinary Complaints:

Cox & Mazzoli, PLLC

Michael R. Mazzoli is accepting a limited
number of attorney disciplinary matters. Mr.
Mazzoli is talented, experienced and discreet
(502) 589-6190 * mazzolicmlaw@aol.com
600 West Main Street, Suite 300 Louisville,
KY 40202

THIS IS AN ADVERTISEMENT

False Claims Act/ Qui Tams /
Whistleblower:

Cox & Mazzoli, PLLC

Scott C. Cox and Michael R. Mazzoli, both
former Assistant United States Attorneys,
are accepting new clients who have knowl-
edge of fraud and false billing claims against
the federal government (502) 589-6190 /
mazzolicmlaw@aol.com 600 West Main
Street, Suite 300 Louisville, KY 40202
THIS IS AN ADVERTISEMENT

Environmental Law:

Ronald R. Van Stockum, Jr.
502-568-6838
rvs@vanstockum.com

THIS IS AN ADVERTISEMENT

Witness Location Service:

Willlocate your missing witness anywhere in
the country for the flat fee of $180, plus ex-
penses. This is not a simple database search.
I will obtain the current cell number and
address, and personally talk to your witness
and request that they call you. If you don't
want the witness contacted, [ will furnish you
the current address and cell number. Please
contact Jim Sniegocki, FBI Agent (retired),
502-426-8100, jsniegocki@earthlink.net.

Mediation Services:

Sean Delahanty. Retired judge. Certified me-
diator. Will travel. Personal injury, Probate,
Felonies. 502-468-5373.

QDRO Preparation and Processing for:
Defined Benefit and Defined Contribution
Plans. Military, Municipal, State and Federal
Employee Plans. Qualified Medical Child
Support Orders. Collection of past due
Child Support and Maintenance. Charles
R. Meers, 2300 Hurstbourne Village Drive,
Suite 600, Louisville, KY 40299 Phone:
502-581-9700, Fax: 502-584-0439. E-mail:
Charles@MeersLaw.com.

THIS IS AN ADVERTISEMENT

Immigration Consultant:

Dennis M. Clare is available to practice im-
migration and nationality law. Member of the
American Immigration Lawyers Association.
Law Office of Dennis M. Clare PSC, Suite
250, Alexander Bldg., 745 W. Main St., Lou-
isville, KY 40202, (502) 587-7400.

THIS IS AN ADVERTISEMENT.

Arbitrations Against Securities Brokers:
James P. McCrocklin, NASD/FINRA “Chair-
man qualified”, has over 30 years experience
as an arbitrator and Claimants Counsel before
FINRA panels. Mr. McCrocklin is available
for confidential and free case evaluations for
clients who have experienced excessive losses
in their investment accounts. Mr. McCrocklin
has successtully collected millions on behalf
of aggrieved investors. Call (502) 855-5927
or e-mail jmccrocklin@vhrlaw.com.

THIS IS AN ADVERTISEMENT

Discrimination Issues & Other

Related Matters:

Samuel G. Hayward is available for consul-
tation of discrimination and other related
matters for either plaintiff's or defendant's
practice. Mr. Hayward has over forty years’
experience in this area with Title 7, 1983, and
sexual harassment cases. Samuel G. Hay-
ward, 4036 Preston Hgwy, Louisville, KY
40213, (502) 366-6456.

THIS IS AN ADVERTISEMENT.

Help Wanted

Through the LBA Placement Service

Defense Litigation Attorney:

The LBASs placement service is currently working with a well-established downtown
Louisville law firm that is known for having some of Louisville’s top litigators. They
specialize in Insurance and Medical Malpractice Defense Litigation. This firm is seeking
to add one or possibly two Attorneys who have at least 1-2 years of litigation experience,
(interested in candidates with more experience as well), and a strong desire to litigate.
Candidate(s) must be licensed in KY and in good standings. Compensation package is
commensurate with experience, plus benefits. Send resumes in MS Word format to the
LBA Placement Service Director, David Mohr, dmohr@loubar.org.
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Browning Gilliam

Paul Pullen

The Gladstein Law Firm has announced the relocation
of its office. The new address is 2000 Warrington Way,
Ste. 170, Louisville, KY 40222. They can be reached by
phone at (502) 791-9000 or by fax at (502) 657-7111.

Stites & Harbison welcomes attorney S. Kelly Gilliam
back to the firm's Louisville office. He will rejoin the Con-
struction Service Group and Employment Law Service
Group as counsel. Gilliam’s practice focuses on Occupa-
tional Safety and Health Administration (OSHA) compli-
ance and disputes. He represents employers in contesting
OSHA citations, navigating OSHA inspections, and
advising and training employees in OSHA compliance. He
also advises owners, contractors, subcontractors, design
professionals and materials suppliers in all phases of the
construction process, including disputes and litigation.

Stites & Harbison recently elected Carol Dan Brown-
ing to the firms Management Committee. She will serve
a two-year term. Browning is a partner of the firm in the
Torts & Insurance Practice Service Group. She serves as
national or state counsel for multiple drug, medical device
and product manufacturers and is involved in multi-district
litigation pending in various federal district courts and in
coordinated litigation pending in state courts throughout
Kentucky. She has tried cases to verdict for pharmaceu-
tical, medical device and product manufacturers in both
federal and state court. In addition, she regularly defends
companies in pharmaceutical pricing and other civil ac-
tions brought by states Attorneys General.

Stites & Harbison attorney Mike Risley has been named
Office Executive Member for the Louisville office. In his
new role, Risley will be active in the community on behalf
of the firm and assist the chair in executing firm policy.
He will continue to serve as co-chair of the Appellate
Advocacy Group, litigate on behalf of clients, and practice
as a partner of the firm.

Wyatt, Tarrant & Combs is pleased to announce that
Cindy Young has been named chair of the firm's Execu-
tive Committee. Young, a senior partner, is the first woman
to serve as chair of Wyatt's Executive Committee. She has
previously served as a member of the firm's Executive
Committee and as head of the firm’s Financial Institutions
Service Group. In her Corporate & Securities practice,
Young advises clients in the banking, health care and
manufacturing sectors, and serves as the leader of the
Firms Financial Institutions service area. She received her
J.D. from the University of Louisville Brandeis School of
Law, summa cum laude, where she was the valedictorian.
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Wryatt, Tarrant & Combs is pleased to announce that Seth
Todd has joined the board of directors of the Louisville
Parks Foundation. Todd concentrates his practice in the
areas of estate planning and estate and trust administra-
tion. A substantial portion of his practice is devoted to
planning for individuals with special needs, which he
conducts primarily from Wyatts affiliate office, Yussman
Special Needs Law. Todd received his J.D., cum laude, from
University of Louisville Brandeis School of Law in 2018.

McBrayer PLLC continues to expand and round out its
Louisville office with the addition of new member Bruce
B. Paul. Paul is a seasoned litigator who will be working
with the firm’s intellectual property group and in general
litigation. He is dedicated to community service through
his work on the board of directors of Gilda’s Club Ken-
tuckiana, a cancer support organization, and with the
Norton Children's Foundation. Paul is a 2005 graduate
of the University of Louisville Brandeis School of Law.

McBrayer PLLC has joined the Meritas international
alliance of independent business law firms. As part of
Meritas, the firm can tap into more than 7,500 lawyers
at 259 law firms in 97 countries to provide customized
legal services to clients wanting to do business globally.
The Kentucky firms also have access to expanded global
expertise in such specialty legal areas as intellectual prop-
erty, mergers and acquisitions, employment, tax, and
trade. Meritas membership is extended by invitation only,
and firms are regularly assessed for the breadth of their
practice expertise and client satisfaction.

Daniels Associates is pleased to announce that Matthew
Julian Golden, a partner in the firm, was appointed to
serve as Interim General Counsel for the Transit Authority
of River City. He maintains his practice at Daniels with a
primary focus on business restructuring and commercial
and personal bankruptcy for higher income debtors.

Stoll Keenon Ogden is pleased to announce it has entered
a co-counsel arrangement with Vickie Yates Brown
Glisson, a noted health care and health insurance at-
torney. Glisson has extensive experience in the health
care industry, having previously served as secretary of
the Kentucky Cabinet for Health and Family Services and
president and CEO of Nucleus: Kentuckys Innovation
Parks, LLC. Glisson has chaired the Health Law Section
of the American Bar Association (ABA) and was recently
selected to serve on the ABA Board of Governors and has
served in other management capacities.
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The Glenview Trust Company has hired Anuj Rastogi to
serve as corporate counsel and chief fiduciary officer and
Rebecca Martin to serve as a trust professional. Rastogi's
experience includes estate planning, mergers and acquisi-
tions, corporate and business law, real estate transactions
and tax law. At Glenview Trust, Rastogi will concentrate
his efforts on overseeing and managing a wide array of
legal related matters. He will also serve as chief fiduciary
officer, leading the fiduciary side of the business. Martin
has over 18 years of specialized experience in the areas
of estate and tax planning, trust administration, busi-
ness succession, and charitable planning. She has broad
knowledge in generating strategies that include minimizing
risk, while focusing on managing and efficiently transfer-
ring a client’s wealth.

QO'Bryan, Brown & Toner is pleased to announce that
Pete Pullen has joined the firm. After working abroad
and in the private sector, Pullen obtained his JD from the
University of Louisville Brandeis School of Law. He is an
experienced litigator and trial attorney that has success-
fully practiced in all aspects of civil litigation including
through arbitration, jury trial, and appellate practice. He
specializes in the defense of personal injury and wrongful
death claims regarding long-term nursing care/nursing
home litigation and compliance, auto and trucking litiga-
tion, premises liability, and insurance and bad-faith law.

The Presbyterian Church, USA, A Corporation named
Michael K. Kirk to the role of General Counsel effective
January 2, 2020. Mike served as Associate General
Counsel since 2009, and was previously a partner at
Wyatt Tarrant & Combs.

— In Memoriam

J. Russell Lloyd, age 50, died on
February 23 after a brave battle
with brain cancer. A graduate of the
University of Louisville Brandeis
School of Law, he was a sole
practitioner focusing primarily on
family law. He was also active in
state and local politics, serving as
chair of the Louisville Democratic Party’s executive board.
He is survived by his wife, Victoria, and daughter, Laine.
Memorial gifts to an educational fund for his daughter can
be made to Highlands Funeral Home, 3331 Taylorsville
Road, Louisville, KY 40205.
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